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An Empirical Study on the Effect of Organizational Justice
and Organizational Effectiveness on Employee Invention

Compensation

Kim Woonsun, Lee Seungbae & Yoo Wangjin

This study empirically analyzed the effect of organizational justice and
organizational effectiveness on employee invention compensation paid
by employer in exchange for employee invention., This study used a
sample of 119 SMEs and venture firms certified as excellent employee
invention compensation organizations,

This study revealed three major findings. First, procedural justice,
distributive justice, and interactional justice appeared to have positive
effects on employee job satisfaction. Second, interactional justice
appeared to have a positive effect on organizational commitment to
employee invention compensation, Third, distributive justice and
interactional justice in employee invention compensation have positive
effects on organizational citizenship behavior,

This study showed meaningful implications as follows. First, the study
proved that not only ‘reasonable compensation’ but also ‘fair
compensation’ should be applied to employee invention compensation,
In order to encourage employees” volition and behavior to invent and to
create superior inventions, employee invention compensation should be
fair compensation. Second, in order to induce voluntary volition and

behavior to contribute to his organization and job, the level of employee
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invention compensation should be ‘appropriate compensation’ to satisfy

employee’s expectation.

Keyword

employee invention, employee invention compensation, organizational justice, organizational

effectiveness, organizational commitment, procedural justice, distributive justice, Interactional

justice, organizational citizenship behavior
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